The Independent Commission on Inclusion and Belonging
 in Multi-Ethnic Newham  – Call for Evidence

We are opening a call for evidence to hear from any organisations and experts in the borough working to strengthen inclusion and belonging, to inform our ideas, suggestions on good practice and recommendations. 

About the commission

Over the next year, the new Independent Commission will explore what can be done to promote an inclusive culture in Newham where everyone can belong. We are researching the potential role of key local institutions, including Newham Council, to bring this about. 
We acknowledge the good work many are doing and we are keen to learn from this, to ensure your expertise informs our recommendations. This call for evidence is one of several methods we are using to understand the perspectives of stakeholders in Newham, in addition to conducting research with local residents. 
     
Please see the list of questions below. We know how busy you are.  We are also keen to include your expertise.  Please answer only the questions that feel most relevant to you. 

Do not feel you have to cover all of these topics – submissions can be as short as you like. If you would like to submit a longer submission, we ask that you please aim to keep length under 3,000 words. We also welcome submissions in alternative formats such as sending video recordings, if that is easier.
Alternatively, if you would like to send us other forms of evidence, such as research papers, evaluations and project information packs, we welcome these to support our research.

How to submit
Written submissions should be sent to jake@britishfuture.org with ‘Call for Evidence’ as the subject. The deadline for submissions is Friday 26th September.

Video recordings should be sent by WeTransfer to the same email address (let us know if you need any support to arrange this). 

How will we use your evidence
The Commission may quote parts of your submission in its reports. When submitting your response, do let us know if you wish us to accept your submission anonymously. You are free to publish your own submission after it has been sent to us. The call for evidence process is undertaken in partnership with British Future who are supporting the research of the Commission.
Call for evidence questions
Newham Today
1. To what extent would you agree or disagree that institutions in Newham have made progress in building inclusion and a shared sense of belonging (in the time that you have known the borough)?

2. What would you identify as the main things that unite people or divide people in Newham today? Are any of these unique to Newham?

The role of all institutions in Newham
3. While many responding to this call for evidence will focus on specific areas or sectors of expertise, we are also interested to learn your broader perspectives on the work of other institutions across Newham.
Thinking of other institutions in Newham, are there any worthy of praise for their work on inclusion and belonging, or that you think need to step up and contribute more?
Examples could include: 
· Charities and voluntary or community organisations
· Employers (small, medium or large enterprises)
· The NHS
· Schools and colleges
· The Metropolitan Police
· Universities in the borough
· Libraries and community centres
· Faith groups
· Sports clubs (grassroots or professional)
· Arts, culture and heritage institutions
· Parks and public green spaces
· Local developers working on regeneration
· Charities and voluntary or community organisations

4. Do you have any examples of good practice from institutions in Newham which have successfully…?

a. Delivered inclusive services, opportunities and/or activities to people of diverse ethnicities in Newham.

b. Strengthened a sense of pride, belonging and shared identity in multi-ethnic Newham.

c. Demonstrated inclusive, respectful leadership
5. Where there is good work taking place to build inclusion and belonging in Newham, to what extent is this recognised, rewarded and celebrated? How could this be done better?


6. Are there challenges related to belonging and inclusion in the borough which do not get enough attention? What would you say they are and what should be done that is currently missing?


7. We understand that people’s experiences of ethnic and faith diversity intersect with other characteristics (such as a person’s gender, age, disability, class or sexuality). To what extent do institutions in Newham conduct work on inclusion and belonging through an intersectional approach, and are there any useful lessons to be learned for getting this right?

8. Keeping in mind competing demands for resources in the borough, what would be your top priority to improve inclusion and/or shared belonging in Newham?


9. Are there any other themes we have not asked about which you feel are vital to the work of the Commission on Inclusion and Belonging?

The role of Newham Council

10. What does Newham Council do well to promote inclusion and belonging in its service delivery and broader work?

11. What are the areas where Newham Council does not do well, or are there gaps where it could do more to promote inclusion and belonging?

12. What policy changes and/or practical actions would you like to see from Newham Council to:

a. Provide inclusive, trusted services to people of all backgrounds.

b. Strengthen a sense of pride, belonging and shared identity in multi-ethnic Newham.

c. Demonstrate inclusive, respectful leadership
